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Plan for People The Kuraray Group has set a goal of achieving net zero carbon emissions by 2050. To further reduce GHG

emissions, we have set new goals to reduce Scope 1and Scope 2 emissions by 63% and Scope 3 (Category 1)
emissions by 37.5% by 2035 compared to 2021 levels.

Materiality of Kuraray Group
The targets of priority measures and progress in the Sustainability Medium-Term Plan, as well as the new goals for

Planet GHG emission reductions are as follows.
Product “PASSION 2026" Priority Issue Targets and Fiscal 2024 Results
FY2024 FY2025 | FY2026 After FY2027
Targets Results Targets | Medium-Term Plan _|Medium- to long-term plan
2021 emissions 2035: 63% reduction
People Scope 1.2 020 thousand téf?gg'““f;“ 2,868 thousand tons-COze 3,020 thousand tons-COze or less compared to 2021
tons-CO:e NS I es 2050: Carbon net zero
- Identify sources - Identified sources
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two-thirds or more of | more of Group-wide 5% reduction
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e - Set numerical reduction |- Formulated Category 1
targets for 2024-2026 | reduction goals
Sales ratlo of products that contribute 2020 46% 57% 58% 61% 60% =
to the natural and living environments tosg ¥
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1 Ratio of PSA-screened products to %
Kuraray Report (integrated [Ratiorcf B 80% B1% 3%
. e A rank
report) / Sustainability Occupational |occupstionsl injuries® 2071 3 cmen Zero Acom Zora Zero =
website i R 2021289 180r less 232 16 or less 130r less -
ein 2021 3 cases Zero 4 cases Zero™ Zero™ -
Process safety [F="r
ke g 2021 7 cases 3 cases or less 21 cases 3 cases or less 3 cases or lass

Initiatives, etc.
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Diversity and Global measures

inclusion

- Develop personnel
database and promote
personnel recruitment

- Promote glabal mobility

- Established project for
database creation

- Put in place short-tarm
overseas assignment system

|- Develop personnel database and promote
personnal recruitment (To visualize human
resource status, leverage resources efficiently)
te global mebility (To expand carser
opportunities, invigorate human resource

Ensuring diversity of
core human resources™

End September 2021
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Four ranks in order of seriousness: A= 8> C > D

rocess accidents using Kuraray's proprie
riousness: A > B> C > s > D;

cupational injuries using Kursray's proprietary systam

y systam.

ional injuries (last time and na Lost time injuries) per

*4 From fiscal 2025. in addition

83 sccidents in ranks A, B, 8nd C. we will wark toward the Medium-Term Plan
in ranks A, B, and C.

“5 Ratio of managers in Japsn whe are women, fareign nationals and mid-career hires, excluding production sites



