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Talent Development

The Kuraray Group respects the values and career aspirations of each individual and provides
opportunities to develop the skills and abilities needed for employees and the Group to grow
together. In addition to enhancing Kuraray's values and philosophy education and to ensure that a
diverse range of personnel can take on more active roles globally, we are expanding the scope of
eligibility for the Starter Global Team Training program and broadening our Global Talent
Development Program as well as providing more opportunities to work overseas through a
Development-driven global assignment package (short-term assignment). We will also solidify our
business operations by building a pool of human resources through an executive candidate

development program from a long-term perspective.
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Target for Talent Development

Ratio of Global Talent Trainin

to Total Training Hours™
(3%¢:Employees in Japan; not including
department training hours.)
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